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WAYS OF EXPRESSING MOTIVATION
IN THE ENGLISH-LANGUAGE ACADEMIC GENRE
“VICE-CHANCELLOR’S ADDRESS”

Moarina A. Sukhomlinova

Southern Federal University, Rostov-on-Don, Russian Federation

Abstract. This article is devoted to the integrative linguistic analysis of the means, expressing
motivation in the genre of the university vice-chancellor’s address to the academic community. The
study is carried out within the framework of the modern theory of discourse and pragmalinguistics
and considers the vice-chancellor’s address as an established, traditional oral speech genre. The article
identifies some key approaches to motivation in the professional environment in relation to the aca-
demic context, develops an analytical model for employing motivational speech strategies. It also
analyzes the dominant motivational strategies at different levels of the language: lexical, morphologi-
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cal-syntactic, textual-compositional, and linguistic-pragmatic. The aim of the study is to identify and
systematize the main motivational strategies implemented in the speech practices of the British uni-
versity vice-chancellors. The results of the study show that the genre of vice-chancellor's address has
specific features due to its status, institutionality publicity, dialogicity, targetting, and genre asym-
metry (vice-chancellor — community). The speech producers try to satisfy various motivational
needs, such as informing the audience about the university's mission, prestige, and values; creating a
sense of community; demonstrating support and empathy; appealing to challenges as opportunities;
giving academic freedom. The strategy of modality plays a special role in expressing motivation as a
way of showing the speaker's attitude towards the content of the utterance, the communicative goals,
and the degree of reliability of the information being conveyed.

Key words: academic genre, motivational strategies, lexical level, morphological and syntactic
level, text-composition level, linguistic pragmatics level, discourse analysis
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Bsenenue

AxazieMudecKkyie ;KaHpbl SBJSIOTCS OTPAKEHUEM CJIOKHBIX peasinii MUpa WH-
CTUTYIUOHAIBHON KOMMYHUKAIIMKA ¥ (DOPMHUPYIOTCST B KOHTEKCTE yu4eOHON 1 Hayd-
HOW JlesiTeTbHOCTH. [Ipy 3TOM HEKOTOpBIE KAHPbHI aKaJAeMUYeCKONH KOMMYHUKAIIUN
OCTAIOTCS M3yYeHHBIMU (hparMeHTapHO WM HeM3ydyeHHBIMU BoBce. K mocsemnum
OTHOCUTCS KaHp OOpallleHUsI PEKTOpa K aKaJeMUYeCKOMY COOOIeCTBY. AKTyasib-
HOCTb MCCJIE/JOBAaHKMSI MOTHBAIMOHHBIX CTPATETHIi B pedax peKTopa MPOsIBJISETCS Ha
Pa3HBIX YPOBHSIX W TPOEMUPYET KAK MPAKTUYECKUE MTOTPEOHOCTH yIIPaBJIE€HNS YHU-
BEPCUTETOM, Tak 1 OoJiee MIMPOKNE HAydHbIE W COIMAJbHBIE TPEHIbL. Bo-TepBbhIX,
pedb peKTopa MPeACTaB/IseT coO0i KI0YeBON MHCTPYMEHT /Il KOHCOIMIAINN aKa-
JIEMIYECKOTrO co00IIecTBa BOKPYT 00umx 1eseil. CieoBaTebHO, IIOHUMaHKUE TOTO,
KaK sI3BIKOBBIE CPEICTBA CO3/IAI0T MOTUBAITNIO, TIO3BOJIIET TIPOYTIEHTY Peun cIeaTh
eé¢ Hambosiee ahdexkTuBHOI. Bo-BTOPBIX, oOpallieHre PeKTopa K aKaIeMIYecKOMY
COO0IIECTBY — 3TO BAsKHBIN M MATOU3YYEHHBIIT MHCTUTYIIMOHATBHBII JKaHpP. AHAIN3
€ro MOTHUBAI[MOHHOTO TIOTEHIIMAJIa CIIOCOOCTBYET OCO3HAHMIO TOTO, KaK (PYHKI[MOHK-
PYIOT sKaHPbI B TTPOheCCHOHATbHON KOMMYHHUKAIMU. B-TpeTbux, Ha ypoBHE Iparma-
JIMHTBUCTUKU ¥ JIUCKYPC-aHATM3a JaHHOEe HCCIe0BaHUe YIIyOssieT TMOHUMaHUe
CBSI3U MEXK/TY SI3BIKOM U COTIMATBHBIM JIECTBUEM, SI3BIKOM U BJIACTHIO.

Hayunast HoBu3Ha 9TO# pabOThl 3aK/I0YaeTCsl B CUCTEMATH3alUK CIIOCOO0B
BBIPa)KEHUST MOTUBAIIUK B PAMKax MCCJIEyeMOTO KaHpa U B BO3MOKHOCTH TIPUMe-
HEHUS €r0 pPe3yJbTaTOB K HEKOTOPBIM JIPYTUM YCTHBIM JKaHPaM aKaJeMU4YeCKOTro
mcKypcea (Hampumep, K JKaHPY TTPe3eHTaInn ).

[Tpenmer wmccnemoBanuss — MOTHUBAIIMOHHBIE CTPATETUW B AHTJIOSI3BIYHOM
akajemuueckoM skanpe vice-chancellor’s address («o6paienue pekropa K akaje-
MUYecKoMy coo0recTBy» ). Ilesib cTaTht — BBISIBUTH M CHCTEMATU3WPOBATh OCHOB-
Hble MOTUBAIIMOHHBIE CTPATeTUH, peajn3yeMble B PeUeBbIX MPAKTUKAX PEKTOPOB
OpPUTAHCKUX YHUBEPCUTETOB B UX OOpAIlEHUSAX K aKaJeMHYECKOMY COOOLIECTBY
(cTynmeHTaM, MpenoiaBaTessM, NCCIeI0BATEIsIM, COTPyAHUKaM). [locTimkenne 1ie-
s Tpebyer pelneHns psiia 3a1a4: 1) orpeaeanTs KIUeBbie TOAXO0IbI K MOTHBAIIMN
B TpoecCHOHAIBbHON cpejle TTPUMEHUTENbHO K aKaJeMUYeCKOMY KOHTEKCTY;
2) paspaboTaTh aHAJIUTUYECKYIO MOJEJb /I BBISBJIEHUS MOTHUBAIIMOHHBIX pede-
BbIX cTpareruii; 3) cobpaTh U IIPOaHAIM3UPOBATH KOPIIYC TEKCTOB 00paIleHmil peK-
TOPOB; 4) CHCTEMATU3WUPOBATH U OMKCATHh JOMUHHUPYIONINE MOTUBAIIMOHHbIE CTpa-
TETW¥ Ha Pa3HBIX YPOBHSX SI3bIKA — JIEKCUYECKOM, MOP(HOIOTO-CHHTAKCHUECKOM,
TEKCTOBO-KOMIIO3UITMOHHOM U JIMHTBOIIPATMaTUYECKOM.

Denomen MOTHBAIMKM AKTUBHO WCCJIEAYETCS COBPEMEHHBIMU OTEYeCTBEH-
HBIMU ¥ 3apyOesKHbIMU JIMHTBHCTaMu. Tak, 1o muenuto 0. B. Bykunoii, «mpes-
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CTaBJIAETCS JIOTUYHBIM pPAacCMATPUBATh MOTHUBAIIMIO KaK CUCTEMY BHYTPEHHUX U
BHENTHUX (DaKTOPOB, JEeKAITUX B OCHOBE B3aMMO/ICHCTBUS YesI0BeKa C COIMOKYJIb-
TYPHOI Cpeioil, IeTeEPMUHUPYIONLYI0 HAIPABJIEHHOCTh aKTUBHOCTU WHINBU/IA, T10-
Oy KIAOIIYIO K TleJIeHAITPABJIECHHOM e TEeIbHOCTH U 00YCIOBINBAIOILYIO TPHHSITIE
peIleHn, JOCTUKEHNE Tiejieil U yIOBJIeTBOpeHue ToTpebHoCcTelr. MoTuparms
dhopMmupyercst yepes B3auMO/IeiCTBIE JIMYHBIX OTPeOHOCTEH, YOEeKIeH I, IIeHHO-
CTEl, SMOIUII ¥ COIMATIBHOIO OKPYKEHUS, a TaKyKe KYJbTYPHBIX HOPM U COIHO-
KYJIbTYPHOH CPE/Ibl, UTO BJIUSET HAa HANPaBJEHHOCTbh aKTUBHOCTH M MOTUBAITMOH-
Hble ycTaHOBKW» | Bykuna, 2025, c. 36—-37].

Hapsny ¢ aTuM B cOBpeMeHHBIX JIMHTBUCTHUECKUX MCCJIEOBAHUSX TTOIYEP-
KUBAETCsI BA)KHOCTD SI3bIKOBOM MHTEPIIPETAINY MOTHUBAIIMOHHBIX SIBJIEHUI B KOH-
TEKCTEe Pas3JIMYHbIX BUIOB IPodeccnonaabHoTo B3auMo/ieiicTBus. Tak, B IpuKiaj-
HOW JIMHTBUCTHUKE M3Y4aIOTCS TIparMaTUYecKre acTeKThl MOTUBAIIMOHHOTO S3BIKa,
ero poJsib 1 3(PHEeKTUBHOCTD B PA3JUYHBIX WHCTUTYITMOHATBHBIX KOMMYHUKATHB-
HBIX IPaKTUKAX, BKJIOUYas yIpaBjeHue, oOpasoBaHue 1 Meaua. [Ipu 9ToM BHUMa-
HUE YYEHBIX aKIEHTHPYeTCs Ha MH(MOPMAIMOHHBIX, CUTYaTUBHBIX MOTPEOHOCTSIX,
JIJKAIMX B OCHOBE KOMMYHMKATHBHON MOTHUBAIMH, MTOTPEOHOCTSAX B COIMAJI3a-
K, camopeaiusanuu u camorosnanuu [Ryan, Connell, Deci, 1985; Kaplan, Katz,
Flum, 2012; Mayfield, Mayfield, Kopf, 1998; ®epos, 2017].

JK. . Tlomosisik cunTaer BO3MOKHBIM TOBOPHUTH O CYIIECTBOBAHUU MOTHUBA-
IMOHHOTO JMCKYPCa, KOTOPBIN Mpe/jiaraeT OlpeaeuTh Kak «BepOajbHOE B3arMO-
JIeficTBYE aJipecaHTa 1 ajipecara ¢ MeJIblo OKa3aTh MOJI0KUTETbHOE BO3/IeICTBIE HA
SMOITMOHAJIbHYIO, BOJIEBYIO W JIesTeTbHOCTHYIO cdepy mocaennero» [llomomsk,
2016].

[To maenuto H. H. Tlanuenko, MOTUBAITMOHHBIN TUCKYPC OTHOCUTCS K aJipe-
CaTHOMY THILY JIMCKYPCOB, KOTOPbIi HAIIPABJIEH HE HA OTBJICYEHHOTO, aOCTPAKTHOTO
ajipecaTa, a Ha KOHKPETHOTO YeJI0BeKa, IPUHUMAIOIIETO yJyacTue B KOMMYHUKAIAN
[[Taruenko, 2023, c. 5].

WM. T1. XyTbI3 aHaM3UpyeT 0COOEHHOCTH KOHCTPYUPOBAHUST aHTJIOSI3BIYHOTO
MOTHBAIIMOHHOTO JMCKypca Ha YPOBHE TPAMMATHKU W MPUXOAWT K BBIBOJY, UTO
«BCE UCIOJIb3yeMble MOTHUBAIIMOHHBIMUA CIUKEPAMU TIpaMMaTHYeCKHe CPeCcTBa
HalpaBJieHbl Ha CO3/IaHKEe OILYIIEeHNs] dMOIMOHAIBHOTO HUAJIOTa C ayJAuTOPUEeii»
[XyTBI3, 2022, c. 110].

Marepuasibr uccaegosarusg. Kopiyc uccieoBaHus COCTaBUIM 7 00palleH it
pektopoB: 4 peun pexropa Oxcdopiackoro yHuBepcutera, mpodeccopa Wpen
Tpeticu (B BH/ie CKPUIITOB) ¥ 3 Pev JABYX PeKTOPoB KeMOPHIKCKOTO YHUBEPCHTE-
ta — 2 obpamenns npodeccopa debopsr Ilpentuc u 1 obparenue npodeccopa
Credana Tyma (B Bugeodopmare). BoicTyrienust ¢ peubto ObLIN ClIeJIaHbl B TEPH-
on ¢ 2021 wo 2025 r. TlpuuwHbl ¥ Ha3HAYEHUST MyOJUYHBIX OOpalleHuil peKTopa
BapbUPYIOTCSI. IMIMPUUECKUI MaTepuasl MPeICTaBlIeH TOPKECTBEHHBIMU pedyaMu
(vice-chancellor’s orations), o6paiiieHustMi 110 TTOBOY BCTYIIEHUS B JIOJIKHOCTD
(inaugural addresses), oOpatneHrsIME K CTyI€HTaM B CBSI3U C HA4aJlOM 1 OKOHYAHM-
em yuebnoro rozga uian cemectpa (Vice-Chancellor's end of Trinity 2025 student
message), eKEroHbIMI 0OpaIeHAMI K YHUBEPCUTETCKOMY coobtecTBy (annual
addresses to the university).

Meroznsr mecrezoparns. Ilpenmer, 11esb U 3a/[a4i UCCIIEI0BaHUST 00YCIOBU-
JI KOMILIEKCHOE MCIIOJIb30BAHNE TaKUX OOIIEHAYYHbBIX U JIMHIBUCTUYECKUX METO-
JIOB, KaK MOHSATUIHBIN aHAJIN3, METOJ] MHTEPIIPETAIINH U KJIAaCCUMDUKAIIMU MaTePH-
aJjia, IMHTBUCTUYECKOe HAOJTIO/IeHNe U OMHUCAHNe, KOMITO3UIIMOHHDBIN aHAIN3 TEKCTA
C 3JIeMeHTaM¥ CTUJUCTUIECKON OIEHKU SIBJIEHUS, TUCKYPCUBHBIN M KOHTEKCTOJIO-



86 M. A. CyxomanHoBa

rMYecKuil aHaIn3, JKAaHPOBBIN aHAJIN3, TPUEM /I0Ka3aTeIbHOM MILTIOCTPAIUH, JINHT-
BOIIparMaTUyeCKuil OAX0/I.

AHaim3 dMIUPUYECKOTO MaTepuasia MPOUCXOMU B HECKOJIbKO aTaroB. Ha
1IepBOM 3Tare ObLIM 0TOOPAHBI PEYN PEKTOPOB Ha O(MUIMAIBHBIX caiiTaX yHUBEP-
cuteroB Oxkchopna u KembGpumka. [lasmee oOpaliieHust, TPeACTaBIEHHBIE B BH-
neoopmare, 66N 3aTpaHcKkpruOHUpoBanbl. Ha ciefyioniemM sTare B TPAaHCKPHUIITaX
pedeil BBIIESINCh KaTeropuu aHaiu3a (HarpuMep, IpU3HaHue U OJIaroapHoCTb;
obpaiiieHrie K MUCCUH, TIPECTHKY ¥ IEHHOCTSIM YHUBEPCUTETA), MOAKATErOPUN
(Msm OT/IETbHbBIE CTPATETHH ), MHAMKATOPBI MOTHBAITMOHHOM (DYHKIIUK B pedyn. 3a-
TEeM MTPOBO/IUIICS MOJAPOOHBII aHAIN3 SI3BIKOBBIX CPEJICTB Ha JIEKCHUECKOM, MOPGhO-
JIOTO-CHHTAKCMYECKOM, TEKCTOBO-KOMITO3UITMOHHOM ¥ JIMHTBOIIPArMaTU4eCKOM
ypOBHsIX. Bo BHUMaHMe Takke TPUHUMAJICS KOHTEKCTYaJTbHBIN aHAIN3, T. €. YUU-
TBIBAJNCH BHeNTHUE (PaKTOPHI (TOCyIapCTBEHHAS TTOUTHKA B chepe YHUBEPCUTET-
cKoro 06pa3oBaHusl, SKOHOMHUYECKAsT CUTYAIlMsi B CTPaHe, COOBITUS BHYTPU YHU-
BEPCHUTETa, MIUPOBBIE BBI30BbI), KOTOPbIE OMPEIETEHHBIM 06Pa30M BJIVSIIA HA BbI-
6op cTpaTeruii.

Wccnenosanue u ero pe3yibTaThl

Wccenemyemblii skaHp OTHOCHUTCS K YCTHBIM JKaHPaM aKaJleMUYeCKOro JIUCKYP-
ca. Ilof »xaHPOM MBI TOHMMAaeM COBOKYITHOCTb MCTOPUYECKU CJIOKUBIINXCS U OT-
HOCHUTETBHO YCTOMYUBBIX C MO3UIINI TEMATUKHU, KOMIIO3UITUU W CTUJISI TEKCTOB, KO-
TOPbIE MCIOJIb3YIOTCS B 3a[aHHBIX YCIOBUSIX OOIIEHUS C T[EJIBIO0 PEIEHUsT KOHKPET-
HO¥ KOMMYHUKaTHBHOI 3asaun [ CyxominnoBa, Hukomnaes, 2025, c. 31]. Ilo cBoeii
BepOAJILHON TIPUPOJIE PEKTOPCKOE BHICTYIIJIEHNE OOHAPY/KIBAET YEPThI CTAHIAPTH-
30BaHHOW U MOJYMHEHHON PerjlaMeHTy aKaJeMUYeCKON peun: JKeCcTKYIo, peryJisip-
Hy10 (TIOBTOPSEMYIO) CTPYKTYPY; BHYTPEHHIOIO JIOTUYECKYIO IUHAMUKY — TIOCJIe-
JIoBaTesIbHOE [IBMKEHUE OT YaCTHOTO K OOIIEMY; apryMeHTUPOBAHHYIO 9KCILTUKA-
MO U 3aKPEIJIEHIE B CO3HAHWM CIIyIIaTesiell 00X MHTEPECOB U 00YCIOBIEHHBIX
VMU TeJIell U 3a/1a4; TPAJANNIO OT U3JIOKEHUs K YOeKIEHWIO 110 TUITY aHAINTHYe-
CKO¥1 mporpeccun. B To ke BpeMs B PEKTOPCKUX pedyax siCHO MPOCMATPUBAIOTCS U
IPU3HAKU CHOHTAHHOCTHU, MMITPOBU3AIIMOHHOCTH, CBOOO/IBI PEYEBOTO BhIPAsKEHMS,
Pa3TOBOPHOCTH, CTPEMJIEHUST K IEMOKPATHU3MY B OOIIIEHUN C Ay TUTOPUEH.

Kax 1mpaBuiio, pyKOBOIMTENN BKIIOYAIOT B CBOIO PeYb Pa3HOOOpasHble mpue-
Mbl 9MOIMOHATIBHON CBSI3U C COTPY/HUKAMU:

— BesxksmBocTh (politeness/cordiality): memMoHcTpalins yBaKeHUs: B pa3roBope,
HCTIOJIb30BAHUE BOITPOCOB B KOMMYHUKAIIUN € COOJIO/IEHUEM KYJIbTYPHBIX HOPM;

— MPOSIBJICHUE SMIATHU K BBIMOJIHEHNWIO pabounx mopydennii (work empa-
thy): uckpentue Gecezbl ¢ TOAYUHEHHBIMEI 00 UX OTHOIIEHUH K paboTe, BhIpasKe-
HUE TT0/IJIEPIKKH;

— KOHCTaTaIuio gocTrkeHnii 1 Heyaad (achievement and setbacks): peax-
[[UK JIUZIEPa B BUJIE YCTHOM TTOMIEPKKY, O3PaBICHIs, OA0aPUBAHUS TP BO3-
HUKHOBEHUHU TPYIHOCTEH;

— obcyskaenue JTUaHbIX 1esieit (personal goals): ompoc ist onpeesienust ind-
HbIX TieJTell PAOOTHUKOB, TIPEJIOKEHNUST TTOUIEPKKH JIJIs TOCTUKEHS] ITUX TIeJIel;

— moxBaity (praise) u smunblii onbiT (personal experiences), ocHOBaHHbIE Ha
HaOTIOIEHUN: UCKPEHHIE MO3PABICHIS C JOCTUKEHUSIMY, JIMYHBIMU CBEPIICHUSI-
MU ¥ [OJIOKUTETbHBIMY KU3HEHHBIMU COOBITHSIMU, MTPOSIBJICHUE UCKPEHHETO CO-
YYBCTBUS K HETATUBHBIM KM3HEHHBIM cOObITHsIM [ Duan et al., 2016];

— npusHanne ycusmii (effort) mmumepom: ogobpenne paboueit MHUINATHBBI U
WHBIX CTPEMJIEHUI COTPYHUKOB, TIOMUMO IOCTUKEHUS TIeJIel;
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— npeoposienne npensgrcrsuii (barriers): mojgep;KKa JUAEPOM IIPU BBIIIOJ-
HEHUU CI0KHOM 3axaun | Bykura, 2025, ¢. 46—47].

[Tox MOTHUBAIIMOHHON cTpaTerneil mpeaaraeTcss MOHUMATh «aKTYyaau3alinio,
cO3/IaHue MO3UTUBHBIX (DAKTOPOB, CTUMYJIUPYIOIIUX JIO/IEH K TUIHOCTHOMY POCTY
Wi TOGYKAAONINX BBIIOJIHATH CBOIO pabOTy € YAOBOJIBCTBUEM, U COKpaIlleHUe
KoJindecTBa (hakTOPOB, BHI3BIBAIONMX HETATHBHBIE IMOIIUH U CHIKAIOIINX YPOBEHb
MoTHuBaIi. MOTHBAIMOHHAsT CTPATErUst SIBJISIETCS ANCKYPCOOOpasyonmm (hakTo-
POM, aHAJIOTMYHO KOMMYHUKATHBHAS 1[€JIb, KOTOPYIO MOKHO C(hOPMYJIUPOBATH KaK
BOO/IyIlIEBJIEHIE, CTUMYJINPOBAHUE YETOBEKA K JeATEJbHOCTH, TOCTHKEHE TeIeil
KOTOPOH TI03BOJISIET TIOJIYYUTh YAOBJIECTBOPEHUE MM MAaKCUMU3UPOBATh YI0BOJIb-
CTBUE, CTAHOBUTCS JKaHPOOOPa3yoIIeil XapaKTePUCTUKOI PEUEBbIX KaHPOB MOTH-
BaIlMOHHOTO JiucKypca» [ Boskona, [laruenxko, 2024, c. 49].

JKanp «obparieHne pekropa K akaJeMHYecKoMy coO0IIecTBY» o0Jafaer cre-
UUUECKUMHU YepTaMu, 00YCIOBIEHHBIMU €r0 CTaTyCHOCTBIO, HHCTUTYIIMOHAb-
HOCTBIO, TTyOJIMYHOCTHIO, AUATOTHIHOCTBIO, JIPECHOCTHIO U JKaHPOBOT aCMMeTpPH-
eit (pektop — co001ectBo). CTpaTeriyt MOTUBAIK PEATU3YIOTCS Y€PE3 KOMILIEKC
S3BIKOBBIX ~ CPEACTB Ha  PasHbIX  YPOBHAX:  JIEKCHUYECKOM, MOP(hOJIOro-
CHHTaKCHYECKOM, TEKCTOBO-KOMITO3UIIMOHHOM, TparMaTudeckoM. OmwminemM Kak-
JIBIT yPOBEHD MOIPOOHO.

Jlekcudeckuil ypoBeHb XapaKTePU3yeTcst yroTpebaeHueM ey ONMUX TPy
JIEKCUKH:

— JIEKCUKA eJIMHCTBA U OOIHOCTU. YTOTPEOISIIOTCS CyIIeCTBUTENbHbBIE, 000-
3HAYAIOIINE KOJUIEKTUB: community, university as a family. Hatpumep:

Thank you for choosing Oxford and all your contributions over the years to
make it such a special place. I look forward to welcoming you to our global alumni
community | Tracey, 2025a.

YacTo uCIonb3yoTes MECTOUMEHUST 1, We, our JiJisi CO3/[aHusT 1yBCTBA MTPU-
HA/IJIE)KHOCTH K €IMHOMY KOJUIEKTHBY. JTa CTpaTerusi MHTUMU3UPYET KOMMYHU-
KaIlMio U TOBBIIIAeT JoBepue caymaresel [[aeBckas, Monmasra, Unxauesa, 2024,
c. 83]. Ocoboe BHUMaHWE CJIEAYET YAETUTH JUYHOMY MECTOUMEHUIO W€, KOTOPOe
cosmaér gyBcTBO obmHOCTH (We-ness). Kak mpaBuiio, 0HO aKTUBHO yrioTpeOJisieTcst
B 00pallleHusIX, CBSI3aHHBIX C MTPEOJIOIEHIEM KPU3KUCOB (MAHIEMUST U JIp. ), T/e PeK-
TOP TO3UIMOHKUPYET cebst KaK 4acTh KOJIJIEKTHBA, TIEPEKUBAIONIEr0 00II1e TPYAHO-
ctu. Harmpumep:

My goal is to fire and wire this great University more closely with our city,
this nation and the globe, working generously with the other great British univer-
sities with whom we share our higher education ecosystem | Tracey, 2023].

We are going through one of those times in human history when difference — of
origin, of religion, of political orientation, of sexual orientation, or simply of ideas or
ways of expressing them — is increasingly seen as a threat | Tracey, 2024].

We announced the launch of collegiate Cambridge’s Foundation Year, offer-
ing talented students from backgrounds of educational and social disadvantage a
route to university [ Toope, 2021];

— OIEHOYHAs JIEKCUKA C TTOJOKUTETHHON KOHHOTAI[MEH. DTa TPyIina mpej-
cTaBJieHa MPUJIaraTeJbHbBIMU U HAPEYUSIMU, TTOUYEPKUBAIOIIUMH JOCTHKEHMSI, 110-
TeHIINAJ, BAKHOCTD: powertul, impactful, valuable, greatest, passionate, outstand-
ing, skilled, inspirational, dedicated, unique, increasingly, fortunately, eftectively,
efficiently w np. Hapsizty ¢ aTuM BCTpevaioTcst MeHa cytiecTBurenbubie brilliance,
achievement, success, devotion, inspiration v ip. Hanpumep:

Your feedback is so valuable for the University, colleges and departments to
review and make important changes| Tracey, 2025a];
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— JIEKCHKa BbI30Ba U IIPEOIOJIEHMUs, KOTOPast UCIIOAb3YETCs Il MOTHBAIMH
yepes IIOCTaHOBKY CJIOKHBIX 3a1au: challenges, risks, efforts, difficulties, issues, de-
cisions. CJiejtyeT OTMETHTD, 4TO 9Ta JIEKCHKA BCeT/ia YIOTPEOIsieTCsl B COYETAaHUH C
JIEKCUKOW TIpeoosienust: find a decision, pull off, be strongw . 1. Hatipumep:

Thanks to the amazing efforts of all of you and the extraordinary maturity,
resilience and creativity of our students, we pulled it off | Tracey, 2023];

— TJIAroJIbl ICHCTBUS W YCTPEMIIEHHOCTH. BbiesistioTest Trarosisl, 0603Hava-
IOIIKe LieJIerioJiaralme u aeiicrsue: to accomplish, to work, to mobilize, to cultivate,
to nurture, to develop, to implement, to strive, to serve, to fulfil, to flourish n np.
Kpome TOTO, BCTpeyaoTest raaroibl, IMoA4EépKUBAIOIIIe COBMECTHOCTD YCUIIHIA: {0
supportu np. Hanmpumep:

I stand here ready to serve | Tracey, 2023];

— abCcTpakTHasE ¥ IIEHHOCTHO OPUEHTUPOBAHHAS JIEKCUKaA. AKIIEHT JIeIaeTcst
Ha KJIIOYEBBIX HEHHOCTAX aKaJeMU4ecKoll cpeabl: knowledge, science, education,
reputation, mission, responsibility, innovation v ip.

Kpome T0ro, B BBICTYIUIEHHSX TTOCIEI0BATEIBHO MCHOJIB3YIOTCS MeTadOphl,
pasHooOpasHble 110 TeMaTHKe: BoeHuble (challenge n np.), cnoprushsie (team, fin-
ish line n np.), cBsi3aHHbBIE C nyremectsusvMu (a constant journey, our journey,
moving forward v nip.), cembéii (community n ap.). Ilpu aTom mMetacdopa myTenie-
CTBUSI SIBJIIETCSI OJIHON M3 CaMbIX PACIHPOCTPAHEHHBIX U CO3MAET HApPaTHB IIPO-
rpecca u obueii 1esm. Hanpumep:

Let me now take you on a journey to the evening of 6 May 1954 [ Tracey,
2024]. Crenytoiiiee mpejyioskeHUEe COAEPKUT MeTadopy CIOPTUBHOM TeMaTHKU:
Sport is a great democratiser|Tracey, 2024].

Mophosoro-cuHTaKCHYECKUN  YPOBEHb BBIPAKEHUST MOTHUBAIlMKM B JKAHPE
«obpallieHre peKkTopa K aKaJeMUYecKOMY COOOIIECTBY» IPEACTAaBIeH TaKUMHU
CpeICTBaMU:

e yMIIEPATUB B MATKOIl (hopme — HaOJIIOAAIOTCS TIPsAMble TIPUSbIBBI K JIeii-
CTBHUIO, HO C aKIIEHTOM Ha COBMeCTHOII pabore. Hanpumep:

Let us bring that generosity, collaborative spirit, interdisciplinary brilliance
and sharing of our talent and resources to the fore as we think about tackling the
global challenges of our time | Tracey, 2024].

Let us help each other and be ambitious and imaginative for what we can co-
create here, alongside our local partner in Oxford Brookes University | Tracey, 2023].

Let us all have hope for the coming year and let us show kindness to one
another in whatever way we can [ Tracey, 2025b];

e (hopMbI Oyy1Iero BpeMeHu /it 0003HAUeHUsI 1eJIeii, TIaHOB, IePCIeKTHB,
4T0 co3aaéT 0Opas kesaeMoro Oyayiero. Harnpumep:

Finally, I'd like to thank the selection committee for the enormous amount of
work you did in the process of selecting Oxford’s next Vice-Chancellor — I won’t
let you down | Tracey, 2023].

I will be an advocate for Oxford like no other, because I know — in detail —
what great things we offer and have yet to ofter this city, this country and the
world, ... [ Tracey, 2023].

West Cambridge will be a place where the University can work with industry,
side by side and at scale, to help solve the world’s biggest challenges | Prentice, 2024];

— KOHCTPYKIIMU JIEOHTHYECKOI MOJIAIBHOCTH, T. €. BhICKa3blBaHUsI, KOTOPHIE
XapaKTepU3yT MPAKTUIECKOe AeHCTBUE C TOUKK 3PEHKS ONPEAETEHHON CUCTEMbI
HOPM. DTH KOHCTPYKIMK BBIPAKaOT HEOOXOAUMOCTD A€HCTBUM, IPOAUKTOBAHHYIO
CTAaTyCOM, MUCCHEH WJIM BHENIHUMK YCIOBUAMM, U YACTO CMAIYAIOTCS MECTOMME-
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HieM we. B Marepuasie nccireoBaHus MOJAJIbHOCTD TI€PelaHa ¢ TIOMOIIBIO IJIaro-
JIOB JIOJZKEHCTBOBAHUST, BO3MOKHOCTH, KestaTeibHocT. Harpumep:

We live in ugly, uneasy times. And we must recognize that, even in the rela-
tively brief period of the past four years the tectonic plates of geopolitics have shifted
significantly, requiring us to rethink how we engage with the world | Toope, 2021].

In any international partnership we must at all times: Protect our people.
Defend academic freedom, uphold our core values, and sustain the highest profes-
sional standards ... | Toope, 2021];

e MACCHBHBIE KOHCTPYKIIUK, KOTOPbIE MOTYT YHOTPeOISAThCS st 0O03Haue-
HUsI OOBEKTUBHBIX MTPOIECCOB MJIM JJIsi TAKTMYHOTO YKa3aHUsI Ha TpobseMbl Oe3
npsiMmoit arpuOytu. Hampumep:

A better understanding is needed of the difterent components, their local is-
sues and how we can better work together, synergistically [ Tracey, 2023].

All students are invited to attend the next event in my Sheldonian Series
event on 11 February on the theme of ‘Life.’ in all its forms. This series that was
launched last term is designed to promote good dialogue, reasoned and respecttul
debate as well as inclusive inquiry [ Tracey, 2025b].

It was the year when S. Hopkins’ University archive was secured by the
University library with thanks to the UK government | Toope, 2021];

® CJIOJKHOTIOYMHEHHBIE TTPETIOKEHMS [7ist OObSICHEHMSI TPUYNH JeHCTBUIT 1
OKMIaeMbIX pe3ysibTaToB. Hampumep:

If you are too frightened to fail then you’ll never know what it is to suc-
ceed; and this applies to debate about the texts, theories and evidence that define
history, literature, language, philosophy, and the rest of social sciences and the
humanities | Tracey, 2024].

If we lose the ability to attract talent, then I will be worried | Prentice, 2024];

® DUTOPUYECKHE BOIPOCHI JIJIsI BOBJICUEHUS ayIUTOPUK B Pa3MbIIILICHIE W
MoYEPKUBaHNe BayKHOCTU TeMbl. Hanpumep:

What is the point of a university like Oxtord if we don’t have the boldness, in-
tegrity and confidence to think differently, to think deeply, to speak truth to power,
and to teach our students how to recognise truths and untruths in a world of increas-
ing complexity, short attention spans and disinformation?| Tracey, 2023].

How do we pursue full engagement with the world at a time when disen-
gagement and fragmentation seem to be ascended?| Toope, 2021];

e napaJieJIbHble KOHCTPYKIMKM U TOBTOPBI (aHabopbl, arudopsl) IJIs yCu-
JIEHUSI 9MOIMOHAJIBLHOTO BO3/IEWCTBUSI U 3aIIOMUHAEMOCTH KJIFOUEBBIX TE3MCOB.
Hanpumep:

Let us all dare to be difterent, to do things difterently, and to bring forward
the day that the world remembers the beauty of the kaleidoscope of humanity
[Tracey, 2024].

Remember: talent is everywhere, opportunity is not... yet [ Tracey, 2024].

It is about the technologies we create, and the discoveries we make. It is
about the ideas we develop, and the shared cultural legacies we interpret and pass
on. It is about making a difference in the world — even when that difference is not
immediate [ Toope, 2021];

e HBEPCHS, CIIYIKAIIAst LIS BBIICJICHUST KJFOYEBBIX CJIOB WU MPUIAHUS PEUH
Top:kecTBenHocTr. Hanpumep:

Evolving to remain the same might not cut it in today’s climes, and so evolve
we will so that we remain competitive, as that is the only way our core mission can
remain the same: to recruit and retain the very best of the best — you — to deliver
our outstanding teaching and research | Tracey, 2023].
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We cannot ignore geopolitical realities, but no should we be immobilized by
them [ Toope, 2021];

® BBO/(HbIE KOHCTPYKIIMU M AUCKYPCHBHBIE MapKepbl (2J€MEHTbI, KOTOPbIe
HepeKJII0YaloT BHUMaHe Ha HanboJiee CyIecTBeHHbIe (hPAarMEHThbl TEKCTA U TOMO-
rafoT COOTHOCUTH CMbICITIOBbIE GJIOKU MESKLy cOOO0i) st CTPYKTYPUPOBAHM MbIC-
JIV W yIIpaBJIeHUs] BHUMaHWeM: regarding our graduates; so it’s important for us al-
so; let me pause over; as I noted; let me here pay tribute to; now, let me now give
you a sense of; in c/osing,' now, to the University’s finances; let me also say thank
you; however; likewise; so. Hanpumep:

Now to the year ahead | Prentice, 2023].

In closing, let me express my heartfelt gratitude to all who have welcomed
me to Cambridge so warmly | Prentice, 2023].

Yo Kacaercsl TEKCTOBO-KOMITO3UIIMOHHOTO YPOBHS, TO B PAMKaX 9TOTO jKaH-
pa BbiesIsIeTCst psift 0coOeHHOCTElH. Bo-1epBbiX, HAOIIOMAETCS MCIIOIb30BAHNE
CTPYKTYPBI BBI30B — OTBET WJIK IPobJIeMa — pellieH e, KOrjia TeKyIasi CUTyaIust B
YHUBEPCUTETE OIMCHIBAETCS ¢ aKIEHTOM Ha TPYAHOCTSX WM BO3MOYKHOCTSX, 3a
KOTOPBIMU CJIe/[yeT U3JI0KEeHKe [JIAaHOB JAeCTBUN U TIPU3BIB K COBMECTHBIM yCHUJIU-
am. Harpumep:

However, I am also acutely conscious of the tensions. There is intense
pressure on affordable housing in our city. That is why we do our best to house
as high a proportion of our students as possible, more than any other large UK uni-
versity. But we want to do more. We are working to establish subsidised staff
housing and local services in our new Begbroke development, to further reduce
strain on the city’s housing stock and public services[Tracey, 2023].

We know the employment landscape is changing, with new expectations
and challenges, but you can still use the Careers Service for two years, including
accessing careers fairs, information sessions and talks, and one-to-one advice
[ Tracey, 2025a].

Yes, there are more conversations to be had, difterent points of view to navi-
gate, potential conflicts to resolve, but there is also a greater richness in all ways to
the oftering | Prentice, 2024].

Bo-BTOPBIX, IPUMEHSIIOTCST TAK Ha3bIBaEMbIE HCTOPUH yCIleXa — YIIOMUHAHWE
IPOIILIBIX JOCTUKEHUIT YHUBEPCUTETA, COBEPIIEHHBIX BCEM KOJIJIEKTUBOM WJIH OT-
JIeIbHBIMU YJIEHAMU COOOIIECTBa, € IEJIbI0 BBIPAKEHUSI TOPAOCTU U YKPEIIeHHsI
Bepsl B Oyayiue yenexu. Harpumep:

Beyond the external, we re-imagined our internal awards that recognize
achievements across the collegiate University [ Tracey, 2024].

And I stand here confident in the knowledge that my predecessor, Professor
Dame Louise Richardson, left me and all of us a fantastic foundation on which to
build our collective ambitions | Tracey, 2023].

Cambridge had huge success the last year, and not just in the Boat Races
(though yes, in the Boat Races and in the rughy matches!) | Prentice, 2024].

Let us also remember 2021 as the year when our men’s and women’s crews
pulled off a clean sweep at the 2021 boat race | Toope, 2021].

B-Tperbux, MPOAYIIEHT Pedr 4acTo 0OpaIlaeTcsi K MCTOPUM W TPAJUIIUSIM
YHUBEPCUTETA UJIA CTPAHbI JIJIsI CO3/IAHUST TyBCTBA MPEEMCTBEHHOCTH 1 060CHOBA-
HUS TEKYIUX JIelcTBUI U 1ieHHocTel. Hanpumep:

Otherwise, Oxford would not have remained world-leading and competitive
for over 800 years | Tracey, 2023].
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Cambridge is historically first and foremost, a community of scholars: a
group of people, young and old, living and working together in pursuit of
knowledge, understanding, and truth wherever that might lead | Prentice, 2023].

Cambridge is a national resource, a genuine national asset, home to many
national facilities like the new Dolby Centre and a keeper of national treasures
and collections in Departments, Libraries, and Museums [Prentice, 2024].

B-ueTBépTHIX, B peyax (hopMyJMpyercs BugeHue 61aronogayqHoro Oyayuiero.
SIpKO M MO3UTUBHO JEMOHCTPUPYETCsI JKEJTAEMOEe COCTOSTHUE YHUBEPCUTETa — OTIH-
CBIBAETCs Pe3yJIbTaT, K KOTOPOMY HY)KHO cTpeMuThest. Harpumep:

The scale of our ambition for the Iffley Road site is enormous, as are the funds
required, but the opportunity is great too, if anyone is listening.. | Tracey, 2024].

Through additional funded partnerships we will expand this programme,
and continue to inspire the next generation [Tracey, 2024].

Like you all, I have very high expectations of Oxford, our students and
staft, so as far as I am concerned the pace will not lessen, and I remain marathon-
fit! [ Tracey, 2024].

PaccmaTpuBast IOMUHUPYIOIIHE MOTHBAIIMOHHBIE CTPATErMU OIMUCHIBAEMOTO
JKaHpa Ha JIMHTBOIIPArMATUYECKOM YPOBHE, OTMETHM, YTO TIPOAYIIEHT pedn obpa-
IAeTCA K MUCCHH, TIPECTUKY M IIEHHOCTSM CBOETO y4eOHOTO 3aBEIeHNUsI, YTO 0CO-
GEHHO XapaKTepHO JIist BBICTYTLIeHUH pekTopoB Okchopackoro n KeMOpuKCKoro
YHUBEPCUTETOB, KOTOPbIE YaCTO CBSA3BIBAIOT TEKYyIee T0JN0KEHWe Bellell B CBOekt
albMa-Marep ¢ A0JTOCPOYHON MCTOPUEH, JOCTUAKEHUSAMU M KOHKYPEHTOCIIOCOOHO-
CTbIO Ha TI00aJBHOM YPOBHE. B peuax yIIOMUHAIOTCS MCTOPHS, PENyTalus, YHU-
KaJIbHbII CTaTyC YHUBEPCUTETA, €r0 COTPYAHUKOB M CTYAEHTOB, TOBOPUTCS O (DyH-
JIaMEHTAJIbHBIX 1E/IIX YHUBEPCUTETA, K KOTOPHIM MOKHO OTHECTH 3HAHKE, UCTHHY,
obpasoBanue, obuiecTBeHHoe Osaro (a world-leading university, top university,
continuing our centuries-old traditions of excellence, world leading scholars and
researchers). Hanpumep:

The list goes on... and it’s inspiring, because it reflects our excellence and
our evolution to be a university where we have deep expertise and knowledge
[Tracey, 2024].

Excellence is synonymous with Oxford ... | Tracey, 2024].

For 8 consecutive years Oxford has been ranked, by our favourite ranking sys-
tem, the Times Higher Education, the top university in the world | Tracey, 2024].

The people here are world-class | Prentice, 2024].

The people are the means and the ends of everything we do here [Prentice,
2024].

B Tekcrax obpariennii HabIo1aeTcst SKCIIMIIUTHOE BbIPaskeHue TIPU3HAHUS
1 61aTOIAPHOCTH 3a TPY/I, IPUBOIATCSA KOHKPETHBIE TOCTHKEHUST KOMAH/L U MHU-
BuyymMoB. Harpuwmep:

[ often say that our greatest strength is our people, and I deeply appreciate
the sacrifices many of you make to serve here | Tracey, 2024].

With your support Cambridge will continue to be a beacon for our city, for
this country and for the world|Toope, 2021].

B BBICTYIJIEHHSIX PEKTOPA OIUCHIBAIOTCS JKetaeMoe Gy nytiiee, aMOMIInO3HbIE,
HO JIOCTVZKUMBIE 1[eJIH, MUCCHSI YHUBepcuTeTa. [ 9TOro UCIosIb3yeTcst Tak Ha3bl-
BaeMblil MOTUBUPYIONIMII SI3bIK, CO3JAIONINII MeaJM3UPOBaHHbII 00pas Jozel,
MOKa3bIBAIOIIMIT UM JIYUIIyIO KU3Hb, O KOTOPOI TOJBKO MOKHO MeuTaTh. OHO-
BPEMEHHO C 3TUM «MOTHUBHUPYIOIIMM SI3BIKOM» MOKHO Ha3BaTh KpaTKHE IIUTATHI,
cozepsKamye rayOOKMIA CMBICA U CHOCOOHbBIE BIOXHOBJATH Ha AEHCTBHS U pas-
Mblienud. Hanpumep:



92 M. A. CyxomanHoBa

A place that supports our academic mission of research and teaching as
well as allowing the public to enjoy our outstanding collections through the vari-
ous exhibitions our wonderful staft curate | Tracey, 2025b].

You do not want to be a part of a modern organization that’s not changing,
especially if you aspire to international excellence, as we all do | Prentice, 2023].

B sMmupuueckoM marepuase HaOJMIOMA0OTCS TIPUMEPbI IEMOHCTPAIUU TOJI-
JIEPKKU M OMITATHH — BBIPAKAETCS TOHMMAaHWE TPYAHOCTEH, 0OeIaercs: coei-
CTBHE, JIEJIAETCST aKIIEHT Ha OJIaroToIyYnu coTpyAHUKOB. Hanpumep:

So, while the world and our own students and staft are struggling to make
sense of ongoing conflicts and have found different ways to express their frustra-
tion, remember that kindness, generosity, sympathy and understanding will be
essential to take Oxford forward in putting that empathy into useful action for
those suffering, and to remain focused on delivering our core mission. to teach and
deliver ground-breaking research. And we all naturally hope and pray for peace
[Tracey, 2024].

B curyaryu cTpyKTYpHBIX M3MEHEHUH B y4eOHOM 3aBeleHUU Wiin (DUHAHCO-
BOTO JIaBJIEHVsI aKTUBHO MCIIOJB3YETCs1 «(DPEHMUHT BBI30OBOB KaK BO3MOKHOCTEM»:
this challenge is also a chance to rethink; we will emerge from this stronger and
more innovative. B cieyomux AByX MPeJIOKEHUSIX TPYIHOCTH MPEACTABIISIIOTCS
KaK BO3MOXKHOCTH JIJIS1 pOCTa, MHHOBAIUA, IEMOHCTPAIUU CTOHKOCTH:

It's simple: our role is to strive for the seemingly_impossible |Tracey,
2024].

Oxtford must and will weather the coming storms | Tracey, 2023].

B o6parienusix pekropa B 06s13aTeIbHOM TIOPSIIKE 3asIBJISIETCS O MPU3HAHUM
JIOCTUKEHMH, YTO 3a4acTyio HocuT 06001ménnbIil xapakrep (I'm incredibly,/ partic-
ularly proud of all your efforts). Pe;ke ynoMuHaOTCs1 KOHKPETHBIE UMEHA UJIH TTPO-
€KTBI, YTO MOKET CHUKATh MOTUBAIIMOHHBII addekt. Hanpumep:

Thank you, in particular to our sabbatical officers Eleanor and Lauren for
their crucial work in this area this year|Tracey, 2025al.

I am so proud of your dedication and efforts to represent Oxford | Tracey,
2025b].

CyrecTBeHHBIM (aKTOM BBICTYMAET TO, YTO B pevax PEKTOPa OTPaKAETCsI
CTUMYJT JIJIsI TAIbHENTIIETO Pa3BUTHSI YHUBEPCUTETA W YIIOMUHAETCS TIPaBO Ha aKa-
JIEMUYECKY10 CBOOOMY /1U1s1 TPO(ECCOPCKO-TIPENOAABATENBCKOTO COCTaBA U CTY/IeH-
geckoro coobiecTBa. Bo Beex obparieHusx mouépKkuBaeTcs 1oBepre K mpodeccu-
OHAJIU3MY COTPYAHUKOB ¥ MIPUBOASATCSA BO3MOKHOCTH JIJISI UX TOCJEAYIONIEro TPOo-
(peccronanpaOTO pocta. Hampumep:

Our academic community will continue to drive our international part-
nerships as colleagues identity opportunities to work with their peers around the
world | Toope, 2021].

HeobxoanmMo yImoMsiHyTh CTaTyC KOMMYHUKAHTOB B OIMCBIBAEMOM JKaHpeE.
Pexrop obiamaer hopMasbHON BJIACTBIO, HO B aKaJIeMUYECKOW Cpejie MOTUBALIV
CTPOUTCS CKOPEE Ha aBTOPUTETE, YBAKEHUH U OOIIUX IIEHHOCTSIX, YeM Ha TIPUHY K-
perun. OTcrofia CTpaTerny CMsATYeH st TIPUAAETCs 0cobast 3HaunMocTh. Harpumep:

In recognition of ongoing events and to help ensure Oxford remains inclusive
for all, please contribute to the University’s new task and finish group on student
racial and religious inclusion if you would like to share your experiences or ideas
[Tracey, 2025b].

OueBUHO, YTO MCIIOJIB30BAHUE JIEKCEMbI please cMsrdaeT TpUHYKieHue. B
aTOl cBsi3u obpalaer Ha cebst BHUMAHUE CIIEYIONIHii mapajokc: (opMaIbHO 06pa-
[eHNe PeKTopa sBJseTcs HucXoaammM (top-down), T.e. OHO UCXOAUT OT JMjEpa
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OpraHu3anyu HOI[LII/IHéHHbIM. OI[HaKO JIMHIBUCTUYECKH Pe€Yb BBICTPAMBACTCA KaK
TOPU30HTAJIbHOE BBaHMOHeﬁCTBHG. C‘{I/ITaeM, YTO ATO MOKHO Ha3BaTh KJIOUEBOU
0COOEHHOCTBIO BbIpaK€HUA MOTHBAIIMU B OITMCbIBAEMOM aKaJIEMHUYECKOM JKaHPeE.

3akiaouenne

Takum 006pa3om, JeTaTbHBIN aHATN3 UCCJAELYyeMO TPOoOIEeMbI MOKa3al, u4To
Bce Tpu pekropa — Wpen Tpeiicu, /{ebopa Ipentuc u Credan Tyn — 3aHUMAIOT, €
OJTHOU CTOPOHBI, TO3UIIUIO XPAaHUTEEH TPaAUIIUM, TapalyieJibHO C 3TUM OHU BbI-
CTYIAIOT <«MeHeKepaMu-cTabIn3aropaMi»> (BCce YHUBEPCUTETHI WCIIBITHIBAIOT
TypOyJIEHTHOCTh B (DMHAHCOBOM ILJIaHe, CBSI3AHHYIO HE B MOCJIETHIOK OYepesb C
MHPOBOIi HecTabmIbHOCTBIO). C APYroii CTOPOHBI, peKTopbl yHUBEpcuTeToB OKC-
dopra u Kembpurka ¢ Hajie K0l U yBEPEHHOCTBIO CMOTPST B OyiIyliee, 3aHuMast
MOJIOKEHMe TaK Ha3bIBaeMbIX TPAaHC(HOPMAIIMOHHBIX JIH/IEPOB.

Wcnomb3oBanue MOTUBAITMOHHBIX CTPAaTErvil HAIIPABJIEHO HE TOJbKO Ha BO-
OJIyIIEBJIEHNE aKaJIeMUUECKOTO COOOIIECTBa, HO U Ha CO3/IaHKe CTUMYJIOB, HEOOXO-
JIUMBIX IS JIOCTHIKEHUS OIPEeIesEHHBIX 1leJiell U IMPeoloJieHnsT TPY/IHOCTEN.
Heo6X0MMO OTMETHTH, YTO B OOpAIIEHUSIX PEKTOPOB HA MEPBBIN TIJIAH BBHIXOIST
MOTHUBAIMOHHbBIE TOTPEOHOCTH TPOUH(MOPMHUPOBATH O MUCCUU YHUBEPCUTETA, €T0
[PECTHKE U [EHHOCTAX; IPU3HATH JOCTUKEHUS W TT00IaroJapuTh 3a HUX CTY/IeH-
TOB, BBIITYCKHUKOB, TTPO(eCCOPCKO-TIPENOIaBATENLCKII COCTaB; MOCTAaBUTh HOBBIE
aMOWIINO3HbIE 1[eJIU TIepe]l YHUBEPCUTETCKUM COOOIIECTBOM; CO3/1aTh aTMochepy
e/INHEeHNST; TPOJIEMOHCTPUPOBATh MOAJEPKKY U T. 1. [l peanusanun MoTHUBaIIN-
OHHBIX CTPATEruil aBTOPbI OOPAIEHIIT UCIOIB3YIOT MMPOKUH THANA30H JIEKCUYe-
CKHX, MOP(OJIOTO-CHHTAKCUYECKUX, TEKCTOBO-KOMITO3UITMOHHBIX, a TaK:Ke JIMHTBO-
parMaTuyeckux cpeacts. [Ipu aToM 0coOy0 POJIb B BHIPAKEHUN MOTUBAIHH B HC-
CJIelyeMOM JKaHpe WTPaeT CTPATEr sl MOAATBHOCTH KaK CIIOCco0 peaynsaiuu OTHO-
IIEHUS TOBOPSIIIIETO K CO/IEP;KAHMIO BbICKA3bIBAHUS, €10 KOMMYHUKATUBHBIM 11€JISIM
U CTETIeHN JIOCTOBEPHOCTH TiepeiaBaeMoii mHMOpMaIim.

[IepcniekTHBBLI  MCCJIEOBAaHUS BUJATCS B IIPOBENICHUM CPABHUTEIbHO-
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